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Keep all documentation related to your

employment:

| | Helping Workers
Alberta Employment Standards:

1-877-427-3731 . -

Alberta Human Rights Commission: °
403-297-6571

®

Alberta Occupational Health and Safety:

1-866-415-8690
Alberta Workers' Health Centre: 4
1-888-729-4879

Workers' Compensation Board Alberta ®
(WCB):
1-866-922-9221

1
WCB Alberta Office of the Appeals Advisor: W O R K E R S ®
403-517-6220
Canadian Human Rights Commission:

1-888-214-10%0

Canada Labour Program @

(Canada Labour Code): C E N T R E
1-800-641-4049

Working on a contract does not necessarily
mean you are self-employed.

Employment Insurance:

1-800-206-7218 KNOW YOUR RIGHTS!

Canada Pension Plan Disability Benefits:
1-800-277-9914

All services are FREE and by appointment only

Did you know?
@ (403) 264-8100

Toll Free: 1-844-435-7972 (HELPWRC)
@ Workers' Resource Centre

info@helpwrc.org

@E www.helpwrc.org

U #308, 8989 MacLeod Trail SW
Calgary, AB T2H OM2

If you belong to a union:




Alberta Employment Standards Alberta Human Rights Commission Alberta Workers(‘vs?:g}pensation Board Employme(rEilt)lnsurance

In Alberta, there are provincial laws that set  In Alberta, the Alberta Human Rights WCB provides workers with rehabilitation Employment Insurance is a Federal
out basic rules employees and employers Act protects workers against any form services and financial compensation program that pays some financial

have to follow. This legislation is called the of discrimination based on these if they are unable to work due to a benefits to workers who stop working
Alberta Employment Standards Code. protected grounds: work-related injury or iliness. through no fault of their own.

Race
Marital Status
Religious Belief
Colour
Family Status
Gender 1
Gender Identity
Gender Expression 2
Sexual Orientation
Place of Origin
Ancestry

Age 3
‘ Physical Disability

* The Code also explains what workers can Mental Disability 4
do if these rules are not being followed. Source of Income

;%Jprlgggrfushﬁec\?onaglrcilllirxgg?(i)r;s’rth\{aor;\‘lror The number of working hours you need to

At If you have been discriminated against under qualify for any of these benefits varies by
within 6 months of your last day of work. or\{e or more of these protected g?ounds while region, and type of benefit. The number of
at work or durlng the hlrlng process, you may We.ekS you will be entitled TO, if Gpproved, also
be able to file a complaint with the Alberta vanes.

Human Rights Commission.

Specific provisions of the Code (i.e.,
overtime regulations) may vary across R
industries and professions. Be sure to apply for El Benefits within 28 days of

your last day at work--late applications may

You have one year from the date of the i t benefit iaht not b
The Code does not apply to Federally- F e g - : IMPAcCT your benetits or mignt not be
regulated industries and self-employed gg%g&?ﬂ'on fo file @ Human Rights accepted.
individuals. Workers”wrk:o quit grﬂgre Iiir)red for misconduct
Workers employed in Federally-regulated generally have a difficult time accessing El
The rules that apply to employees and industries Sugh \és banks, roilwéys,%he postal Regular Benefits. If you are considering quitting
employers in Federally-regulated industries service etc. are covered by the Canadian you can call the WRC to discuss how this may

are set outin the Canada Labour Code.

Human Rights Act. * impact your claim.




